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RUTHERFORD COUNTY SCHOOL SYSTEM 

2240 Southpark Drive 
Murfreesboro, TN  37128 

 
May 4, 2021 

5:00 P.M.  
 

AGENDA 
 

ELECTRONIC PUBLIC MEETING NOTICE 
Board Members may participate electronically in order to protect health, safety, and 

welfare.  Public access to the meeting remains available in person.  Public can also access 
the meeting in live time via https://www.youtube.com/user/Rutherfordcounty/live or 

through cable access at RCTV 
 

 
1.  CALL TO ORDER 
      
2.  PLEDGE OF ALLEGIANCE 
 
3.  MOMENT OF SILENCE   
 
4.  APPROVAL OF AGENDA 
 
     Recommend Approval---motion to approve the agenda as presented.   
 
5.  APPROVAL OF CONSENT AGENDA (TAB 1) 
 
     A.  Minutes: April 22, 2021 Board Meeting 
       
     B.  Community Use of Facilities 
 
     C.  Out of County Transfer Student (1) 
 
     D.  Title I Contract:  11 Hour Extended Contracts at Kittrell Elementary School 
        LaVergne Middle School and Solution Tree, Inc. Contract 
            
     E.  Routine Bids:  Bid #3450 – HVAC and Electrical Upgrade (Central Magnet) 
   Bid #3525 – Treated Lumber 
   Bid #3526 – Illuminated L.E.D. Sign (Plainview) 
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     F.  School Salary Supplements and Contract Payments: 
Name  Amount School Funded By Description 

Miranda Allen 
*1 

NTE $50.00 Blackman 
Middle

School Funds – 
Track

Help at Track Meets 

Allen Nichols NTE $1,500.00 Central 
Magnet 

School Funds – 
General 
Athletics

Game Administrator 

Mark Kirksey NTE $500.00 Central 
Magnet 

School Funds – 
General 
Athletics

Game Administrator 

Brad Cowan NTE $5,940.00 Oakland High School Funds -
Indoor Facility

Indoor/Game Field 
Supervisor 

Tabbetha 
Martin 

NTE $1,500.00 Oakland High Oakland High 
Softball 
Boosters

Assistant Softball Coach 

Perry Lyons NTE $1,000.00 Oakland High Oakland High 
Softball 
Boosters

Assistant Softball Coach 

Abdul Abu-
Shanab 

NTE $800.00 Riverdale School Funds – 
Swimming

Assistant Swimming Coach 

Derek Fuqua NTE $1,000.00 Riverdale School Funds – 
Track

Worker at Track Meets 

John Howse NTE $1,000.00 Riverdale School Funds - 
Track

Worker at Track Meets 

Corey 
Stockwell 

NTE $750.00 Siegel High School Funds - 
Track

Concessions Manager 

Jennifer Moore NTE $1,000.00 Stewarts 
Creek High

School Funds – 
Boys Soccer

Assistant Boys Soccer 
Coach 

Phil Nau NTE $750.00 Stewarts 
Creek Middle

School Funds – 
Track

Assistant Track Coach 

Valanna Lyons NTE $3,000.00 Oakland High Softball 
Boosters

Assistant Softball Coach 

Matt Manning NTE $1,700.00 Rockvale 
High 

School Funds – 
Boys Soccer

Assistant Boys Soccer 
Coach 

Hailey 
Randolph 

NTE $538.25 Rock Fork 
Middle 
School

School Funds – 
Softball 

Assistant Softball Coach 

Jennifer 
Dunlap 

NTE $2,000.00 Stewarts 
Creek High 

School Funds – 
General 
Athletics

Concessions Manager 

Molly Leonard NTE $600.00 Stewarts 
Creek High

School Funds – 
Dance Team

Clinic For tryouts – 
choreography 

Preston Scott NTE $1,000.00 Stewarts 
Creek High

School Funds - 
Football

Assistant Football Coach 

**Unless listed as an hourly rate 
 1.  Approved previously for an amount $500 or greater 
 2.  Not less than regular hourly rate-or overtime rate if working over 40 hours 
      during the week 
 3.  Anticipate amounts over $500 this school year 
 4.  Amend prior approval 
 5.  Less than $500 but part of event total 
 6.  Pending approval by Transportation Dept.  
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     G.  Non-Faculty Volunteer Coaches: 
 

According to Tennessee Secondary School Athletic Association (TSSAA) guidelines, 
Board of Education approval is required to allow non-faculty volunteer coaches to 
participate in the school athletic programs.        

 
          The following non-faculty volunteer coaches are for the 2020-2021 school year: 
 
 Name     School    Sport 
     Michael Embry   Smyrna High School   Band 
     Victoria Fields   Rock Springs Middle  Choir 
     Phil Wilson   Smyrna High School   Band 
     Thomas Draper   Oakland High School  Band 
     Jessica Graves   Oakland High School  Band 
     Kasey McCormick-Melberg Siegel High School   Choir 
     Donna Shearron   Siegel High School   Choir 
     Benjamin Bjork   Riverdale High School  Band 
     Rachel Bjork   Riverdale High School  Band 
     Casey Brefka      Siegel High School   Band 
 
 Recommended Approval---motion to approve the consent agenda items as presented. 
 
6.  VISITORS 
 
7.  SPOTLIGHT ON EDUCATION 
 
     Stewarts Creek Middle School STEM Program & Accomplishments 
 
8.  GRADUATION ALLIANCE (For Information only) 
 
9.  CURRICULUM AND INSTRUCTION (TAB 2) 
 
      1.  Title II Funds for Supplementary K-5 Science/Social Studies Specialist: 
 

Rutherford County Schools currently funds one Science/STEM Specialist position 
that works with all K-8 schools.  This specialist supports the instructional work of 
Science teachers in these 36 schools.  For the 2021-2022 school year Rutherford 
County Schools would like to use Title II funds to add one additional K-5 
Science/Social Studies Specialist position to work and provide training for 
elementary teachers and administrators in 25 buildings.  
 
Recommended Approval---motion to approve Title II funds to pay for one additional K-
5 Science/Social Studies specialist position for the 2021-2022 school year pending the 
approval of the consolidated funding application in fiscal year 2022 from the Tennessee 
State Department of Education as presented.   
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      2.  Social Studies Specialist Position (6-12): 
 

Beginning the 2021-2022 school year, Rutherford County Schools would like to add a 
district Secondary Social Studies Specialist.  This position will support the work of 
social studies teachers in grades 6-12.  Approving this position would provide all core 
content subject areas and tested areas in grades 6-12 with a Specialist.  This position 
is pending budget approval.   

 
Recommended Approval---motion to approve a district Secondary Social Studies 
Specialist for the 2021-2022 school year pending final budget approval.   

 
      3.  ESSER 3.0 Funds for District Counseling Supervisor:   
 

For the 2021-2022 school year, Rutherford County Schools would like to use ESSER 
3.0 funds to add a district counseling supervisor.  This position will support the 
work of school counselors in all 49 of our schools.   
 
Recommended Approval---motion to approve ESSER 3.0 funds to pay for a district 
school counseling supervisor position for the 2021-2022 school year pending the 
approval of the ESSER 3.0 grant application from the Tennessee State Department of 
Education as presented.  
 

      4.  TCAP/EOC Weighted Percentage:  

Motion to suspend the weighted TCAP scores section of Policy 4.700 as it relates to 
students generally for the 20-21 school year. This section shall only remain in effect 
as an option to students whose grades would increase by including their TCAP score 
as the set percentage. This policy section shall be automatically be reinstated for all 
students at the beginning of the 21-22 school year.  

Recommended Approval--motion to approve suspension of Policy 4.700 as written. 

 
      5.  Summer Programming Update (For Information Only) 

 
 10.  POLICY COMMITTEE RECOMMENDATIONS (TAB 3) 

 
1.  The following policy changes, additions, and deletions are recommended for  
     adoption by the Board on second and final reading.  Policy 6.702, Student Clubs and 
     Organizations, has been removed administratively to improve the language with 
     more input from the Virtual School to ensure it meets all needs: 
 
     a.  Policy 1.700:  School District Goals 
 

     Amended to add diversity hiring goal as required by State Board of Education 
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     Policy 5.700 and State Law.  Small language adjustments to mirror TSBA model 
                policy.   
 
           b.  Policy 4.605:  Graduation Requirements 
 

     Updated to reflect RCS’s standing 23-credit requirement rather than the State-  
     minimum 22 credits.   

 
 
 
 
 
           c.  Policy 5.100:  Personnel Goals 
 

     Amended to add diversity hiring goal as required by State Board of Education 
     Policy 5.700 and State Law.  Small language adjustments to mirror TSBA model 
     policy. 
 

           d.  Policy 5.110:  Compensation Guides & Contracts 
 
                Clarified bar on double-payment to coaches. 
 
           e.  Policy 6.204:  Attendance of Non-Resident Students: 
 
                Amended to allow out-of-county students to apply to the Virtual School.   
 
           f.  Policy 6.300:  Code of Conduct 
 

     Amended to add requested offenses and clarify zero tolerances and offcampus 
     criminal behavior. 

 
          g.  Policy 6.303:  Interrogations and Searches 
 

    Returned ability for law enforcement to exclude administrators when appropriate 
    from interrogations.    
 

          h.  Policy 6.309:  Zero Tolerance Offenses 
  
               Amended for clarity on discretionary offenses; removed theft over $500; updated 
               list of Zero Tolerance felonies on-campus; added explosive devices.  **Since policy  
               committee, added distinction that Aggravated Assault is a zero even if not charged  
               criminally per legal recommendation from TSBA** 
 
           i.  Policy 6.312:  Use of Personal Communication Devices and Electronic Devices 
 
               Updated language and added limitations on confiscation of devices.   
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           j.  Policy 6.500:  Special Education Students 
 
               Amended to clarify procedure-making expectations and authority. 
 

Recommended Approval---motion to adopt above policy changes on second and final 
reading as presented. 
 
 
 
 
   

      2.  ROCKVALE HIGH SCHOOL PEPSI CONTRACT 
 

Rockvale High School requests approval of the attached contract with Pepsi Co.  
Under the agreement, Pepsi Co. would pay Rockvale High School $5,000 per year 
for up to five years and allow a percentage of sales to go to Rockvale High.  In 
exchange, Rockvale High will exclusively offer Pepsi products.  Rockvale High 
previously had a Coke contract that it has ended due to the better rates on sales 
offered by Pepsi.   
 
Recommended Approval---motion to approve the Rockvale Pepsi Co. contract as 
presented.   

 
 11.  FINANCIAL MATTERS (TAB 4) 
 

     1.  Fund 141 FY 20-21 budget amendment budgets approved ESSER II federal funds to 
          reimburse the General-Purpose School Fund for previous expenditures already  
          realized from the COVID 19 pandemic.  Items such as additional cleaning supplies, 
          substitute costs for employees on FFCRA leave, as well as the already recognized 
          costs of FFCRA employee leave and the early school year transfer of $1,500,000 of  
          local funds to support student nutrition services during the pandemic are reimbursed  
          with these funds.   
 

Recommended Approval---motion to approve the FY 20-21 budget amendment to 
reimburse the GPS Fund for current fiscal year additional costs brought about due to the 
COVID 19 pandemic as presented.   

 
      2.  Resolution to Transfer Funds from the General-Purpose School Fund to the Federal  

     Project Fund for Cash Flow Purposes 
 
     Recommended Approval---motion to approve the Resolution to Transfer Funds from  
     the General-Purpose School Fund to the Federal Project Fund for cash flow purposes 
      as presented.   

 
3.  Report on Operations of the RCS School Nutrition Department during the COVID 
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     19 Pandemic, Eric Smith RCS School Nutrition Director (Discussion Only) 
 
4.  Fund 143 FY 20-21 Budget Amendment 
 

This Centralized Cafeteria Fund FY 20-21 amendment budgets for additional 
cafeteria salary expenses and food costs to support the RCS Summer Learning 
Camps, as well as to provide a temporary $3 per hour pay increase for hourly school 
nutrition department employees that work during the month of June 2021, in order 
to cover the food service staffing needs for the RCS Summer Learning Camps.  This 
pay incentive recognizes the great need for adequate staffing for school nutrition 
operations during the month of June 2021 and the fact that our 10-month hourly 
cafeteria employees do not normally report to work to serve meals in the month of 
June.  The funding for this one-time hourly increase will be provided by additional 
Federal USDA Seamless Summer Funding.   

 
Recommended Approval---motion to approve the FY 20-21 Fund 143 budget 
amendment for the additional costs for food service for the RCS Learning Camps and to 
authorize a temporary $3 per hour pay increase for the month of June 2021 to RCS 
Nutrition Department hourly employees to support the food service staffing needs of the 
RCS Summer Learning Camps.   

 
      5.  Resolution of Appreciation to Recognize the Employees of the RCS School Nutrition  
           Department for their service to the children of Rutherford County during the  
           COVID 19 Pandemic.  
 

       6.  New Salary Schedule for Rutherford County School Nurses 
 

This proposed new salary schedule for school nurses will better align our district 
with the current market rates that comparable Middle Tennessee public school 
systems are offering for quality school nurses.  Note that this new salary schedule 
will not take effect until July 1, 2021 and that all active full and part time nurses 
that are on the current salary schedules prior to July 1, 2021 will remain on the 
current grandfathered salary schedule until they resign or retire.  Additionally, any 
current active school nurse that stays on the grandfathered salary schedule has until 
August 31, 2021 to receive a step up in pay for any new college degrees awarded by 
that date and recognized on the current salary schedule for a salary increase.   
 
Recommended Approval---motion to approve the proposed salary schedule for school 
nurses with the grandfathered terms listed above as presented.   

      
 12.  FACILITIES (TAB 5) 
 

1.  Request to Purchase a storage building by Blackman Middle:  Blackman Middle has  
     requested to purchase a storage building to be used by the Drama Department at a cost of  
     $4,972.80 at no cost to the Board.  Engineering has reviewed the requested location and  
     approves the request.  The cost will have to be reviewed since the increase in lumber does 
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     not allow the Contractor to honor their bid at this time.  Engineering will work with the  
     school and the supplier to try and reach an equitable cost.   

 
     Recommended Approval---motion to approve the request by Blackman Middle to purchase 
     a storage building for Drama at no cost to the Board.   

 
 
 
 
 
 
 

2.  Request to Purchase a stage and chairs:  Engineering and Construction has solicited bids 
     to purchase a 1440 square foot state, two handicap ramps, two sets of steps for $50,000.00 
     and 1350 folding chairs for $35,000.00 to be used by our High Schools for graduation.  This 
     is the largest size stage utilized last spring and will accommodate all schools.  Based on the 
     price, we will need to solicit additional bid requests.  Engineering requests permission to  
     purchase the above not to exceed $85,000.00.  Storage, transportation and set up is still to be  
     worked out.   
 

Recommended Approval---motion to approve the purchase of a 1440 square foot, two 
handicap ramps, two sets of steps and 1350 chairs not to exceed $85,000.00 as presented.  
Storage and relocation to be determined.   

   
3.  Request to Purchase Easement for TDOT Widening at Siegel Campus:  Engineering and 
     Construction has been contacted by TDOT to purchase 0.466 acres for easements to widen 
     Thompson Lane along our property affecting Siegel Middle and Siegel High School. TDOT 
     is offering a total of $24,020.00 for the required acreage.  Engineering and Construction  
     recommends approval of this request. 
 
     Recommended Approval---motion to approve the Request from TDOT to purchase 0.466 
     acres at the proposed value of $24,020.00 as presented.   
 
4.  Request to Remove Vegetation and Improve the Townes Cemetery:  Engineering and 
     Construction has been working with Boy Scout Troop 248 to coordinate an Eagle Scout 
     project on the campus of Rocky Fork Elementary and Middle School.  Scout, Braxton  
     Johnson, has proposed to clean up and remove vegetation from the Townes Cemetery located 
     on our property.  This project will be at no cost to the Board.  They have coordinated this 
     with the State and understand the work involved.  Engineering and Construction has 
     reviewed the request, provided documents and recommends approval.   
 
     Recommended Approval---motion to approve the request from Scout Troop 248 and Scout  
     Braxton Johnson to clean up the Townes Cemetery located on the Rocky Fork Campus at no 
     cost to the Board as presented.   

        
 13.  DISCUSSION ON DIRECTOR OF SCHOOLS EVALUATION INSTRUMENT  
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 14.  INSURANCE UPDATE 

 
 15.  DIRECTORS UPDATE 

 
 16.  TENNESSEE LEGISLATIVE NETWORK (TLN) UPDATE 
 
 17.  FEDERAL RELATIONS NETWORK (FRN) UPDATE 
 
 18.  GENERAL DISCUSSION 
 
 19.  ADJOURNMENT      





































































 

 

Rutherford County Board of Education 
Monitoring: 

Review: Annually, 
in December 

Descriptor Term: 

Testing Programs 

Descriptor Code: 

4.700 
Issued Date: 

09/03/20 

Rescinds: 

4.700 
Issued: 

09/18/19 

General 1 

The Board shall provide for a system-wide testing program which shall be periodically reviewed and 2 

evaluated. The purposes of the program shall be to: 3 

1. Assist in promoting accountability; 4 

 5 

2. Determine the progress of students; 6 

 7 

3. Assess the effectiveness of the instructional program and student learning; 8 

 9 

4. Aid in counseling and guiding students in planning future education and other endeavors; 10 

 11 

5. Analyze the improvements needed in each instructional area; 12 

 13 

6. Assist in the screening of students with learning difficulties;1 14 

 15 

7. Assist in placing students in remedial programs; 16 

 17 

8. Provide information for college entrance and placement; and 18 

 19 

9. Assist in educational research by providing data.2 20 

The Director of Schools shall be responsible for planning and implementing the program which includes: 21 

1. Determining specific purposes for each test; 22 

 23 

2. Selecting the appropriate test to be given; 24 

 25 

3. Establishing procedures for administering the tests; 26 

 27 

4. Making provisions for interpreting and disseminating the results; 28 

 29 

5. Maintaining testing information in a consistent and confidential manner; and 30 

 31 

6. Ensuring that results are obtained as quickly as possible, especially when placement in a special 32 

learning program might be necessary. 33 



 

 

State-mandated student testing programs shall be undertaken in accordance with guidelines published 1 

by the State Department of Education.3 2 

WEIGHTING TCAP SCORES  3 

TCAP4 and EOC5 scores shall be included in students’ second semester grades as follows: 4 

1. Grades 3-5 - 15%  5 

2. Grades 6-8 - 15%  6 

3. Grades 9-12 - 15% 7 

TCAP and EOC Grade Conversion from raw score to quick score will be the cube root methodology 8 

previously used by the Tennessee Department of Education for quick score generation. 9 

The Director of Schools may exclude these scores from students’ final grades if results are not received 10 

by the district at least five (5) instructional days before the end of the course.4,5 11 

INTEREST INVENTORIES AND CAREER ASSESSMENTS6 12 

Interest inventories shall be made available to middle schoolers. These will include assessments such as 13 

the Kuder assessment, Myers-Briggs Type Indicator, the ASVAB, or the College Board Career Finder. 14 

Career aptitude assessments shall be administered to 8th graders in order to inform the student’s high 15 

school plan of study. 16 

TESTING INFORMATION AND PARENTAL CONSENT 17 

Any test directly concerned with measuring student ability or achievement through individual or group 18 

psychological or socio-metric tests shall not be administered by or with the knowledge of any employee 19 

of the district without first obtaining written consent of the parent(s)/guardian(s).2 20 

Results of all group tests shall be recorded on students’ permanent records and shall be made available 21 

to appropriate personnel in accordance with established board policies.7 22 

No later than July 31st of each year, the Board shall publish on its website information related to state 23 

and board mandated tests that will be administered during the school year. The information shall 24 

include:8 25 

1. The name of the test; 26 
 27 

2. The purpose and use of the test; 28 
 29 

3. The grade or class in which the test will be administered; 30 
 31 

4. The tentative date or dates that the test will be administered;  32 
 33 



 

 

5. The time and manner in which parent(s)/guardian(s) and students will be notified of the results 1 

of the test;  2 
 3 

6. How parent(s)/guardian(s) can access the questions and answers on their student’s state-4 

required tests; and 5 
 6 

7. If a board mandated test, how the test complements and enhances student instruction and 7 

learning and how it serves a purpose distinct from state-required tests.  8 

Testing information shall also be placed in student handbooks or other school publications that are 9 

assessible to parent(s)/guardian(s) on an annual basis.   10 

 

 

 

 

 

 

_____________________________ _____________________________ 

Legal References Cross References

1. TCA 49-10-108 
2. 20 USCA § 1232(g) 
3. TRR/MS 0520-01-03-.03(7); TRR/MS 0520-01-03-

.06(1)(b) 
4. TCA 49-1-617; State Board of Education Policy 

2.102 
5. TRR/MS 0520-01-03-.06(1)(b); State Board of 

Education Policy 2.103; TCA 49-1-617 
6. Public Acts of 2019, Chapter No. 108 
7. TCA 10-7-504 
8. TCA 49-6-6007; State Board of Education Policy 

2.102; State Board of Education Policy 2.103

Student Surveys, Analyses, and Evaluations 6.4001 
Student Records 6.600 

 



 

 

          Version Date: April 16, 2021  

Rutherford County Board of Education 
Monitoring: 

Review: Annually, 
in September 

Descriptor Term: 

School District Goals 

Descriptor Code: 

1.700 
Issued Date: 

01/15/09 

Rescinds: 

  
Issued: 

  

 

The Board is charged, on behalf of the public, with the responsibility for determining the educational 1 

goals of the school system.  In discharging that responsibility, the Board has adopted the following goals: 2 

in four primary areas:  Instruction, personnel, students and operations. 3 

 

INSTRUCTION 4 

 

1. To promote a plan for the organized improvement of school curriculum, including the transition 5 

articulation between elementary and secondary schools; 6 

 

2. To provide offerings which explore a wide range of career and service opportunities; 7 

 

3. To promote an integration of academic, physical, social and emotional growth experiences for 8 

each student; and 9 

 

4. To promote the recognition of achievement in all endeavors (example i.e., academic, athletic). 10 

 

STUDENTS 11 

 

1. To structure the overall instructional program to provide sufficient necessary alternatives to meet 12 

a variety of individual needs and aspirations; 13 

 

2. To ensure that each student’s interests, capacities and objectives are considered in his/her 14 

learning program; 15 

 

3. To develop a comprehensive program for disabled students providing the least restrictive 16 

programs; and 17 

 

4. To help students gain understanding of themselves, as well as skills and techniques in living and 18 

working with others and being responsible citizens. 19 

 

 

PERSONNEL 20 

1. To provide promote high quality performance by the staff, including both professional and 21 

support personnel; 22 

 

2. To establish acceptable performance standards for all personnel; 23 

 

3. To set goals for educator diversity that take into consideration the diversity of the student 24 

population;1 25 

 26 
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4. To provide in-service training and professional growth experiences for teachers and 1 

administrators; and 2 

 

5. To maintain an evaluation system for the improvement of the instructional system. 3 

 

OPERATIONS 4 

 

1. To make every effort to secure adequate funding for the educational program in support of the 5 

stated goals; 6 

 

2. To maintain an adequate system of fiscal and business management; 7 

 

3. To develop plans for the efficient use of school facilities; and 8 

 

4. To ensure appropriate communication between the Director of Schools and the Board.  9 

The Board shall annually review these goals and revise them as necessary. 10 

The Director of Schools is responsible for developing procedures and strategies to implement the goals 11 

of the Board. 12 

 
 
 
 

_____________________________ _____________________________ 

Legal References Cross References
1. State Board of Education Policy 5.700; TCA 

49-1-302(g) Role of the Board of Education 1.101 
Board Member Development Opportunities 1.204  
Fiscal Management Goals 2.100 
Business Management Goals 3.100 
Instructional Program 4.100 
Evaluations of Instructional Programs 4.702 
Personnel Goals 5.100 
Student Goals 6.100

 



 

 

          Version Date: April 16, 2021  

Rutherford County Board of Education 
Monitoring: 

Review: Annually, 
in December 

Descriptor Term: 

Graduation Requirements 

Descriptor Code: 

4.605 
Issued Date: 

Click here to 
enter a 
date. 

Rescinds: 

4.605 
Issued: 

11/15/16 

General 1 

To meet the requirements for graduation, a student shall have attained an approved attendance, conduct 2 

and subject matter record which covers a planned program of education, and such record shall be kept 3 

on file in the high school.  4 

The program of studies shall include areas and content required by the State Board of Education and 5 

shall be flexible enough to facilitate progress from one stage of development to another, thus providing 6 

for more effective student adjustment. 7 

Students shall earn five (5) units of credit in order to be classified as a sophomore, eleven (11) units of 8 

credit to be classified as a junior, and seventeen (17) units of credit to be classified as a senior. 9 

Before high school graduation, every student seeking an RCS diploma shall:1 10 

1. Achieve the RCS-required twenty-three units of credit; 11 

2. Take the required end-of-course exams;  12 

3. Have satisfactory records of attendance and conduct; 13 

4. Take the ACT or SAT in the 11th grade if enrolled in a Tennessee public school during their 14 

11th grade year;2 and 15 

5. Pass a United States civics test.3 16 

The curriculum for homebound students is an integral part of the general curriculum of each school; 17 

therefore, homebound students shall also have the same participatory privileges with the following 18 

stipulations: 19 

1. The medical verification of the physical disability of the student to participate is provided to the 20 

homebound teacher; and 21 

2. The principal of the school be notified by May 1st of the current year by the homebound teacher 22 

of the student’s intent to participate in graduation rehearsals and exercises. 23 

Students who have completed all graduation requirements will be awarded a regular diploma. Students 24 

who complete all graduation requirements, but have not passed the proficiency test, will be awarded a 25 

certificate of attendance. 26 

Any enrolling or transferring students in grades eleven (11) or twelve (12) that are in the care of or 27 

exiting the custody of the Department of Children’s Services shall only be required to meet the minimum 28 

requirements for graduation established by the State Board of Education 29 
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SPECIAL EDUCATION STUDENTS4 1 

Special education students who earn the State-required twenty-two credit minimum shall be awarded a 2 

regular high school diploma.  3 

Students who have received the diplomas listed below shall continue to make progress towards a regular 4 

high school diploma until the end of the school year in which they turn twenty-two (22) years old. 5 

Special Education Diploma 6 

A special education diploma shall be awarded to students who have not met the requirements for a regular 7 

high school diploma5 but have: 8 

1. Completed four (4) years of high school; 9 

2. Made satisfactory progress on their IEP; and 10 

3. Maintained satisfactory records of attendance and conduct. 11 

Occupational Diploma 12 

Special education students who do not meet the requirements for a regular high school diploma may be 13 

awarded an occupational diploma if the student has:1,4 14 

1. Completed at least four (4) years of high school; 15 

2. Made satisfactory progress on their IEP;  16 

3. Maintained satisfactory records of attendance and conduct;  17 

4. Completed the occupational diploma Skills, Knowledge, and Experience Mastery Assessment 18 

(SKEMA); and 19 

5. Has two (2) years of paid or non-paid work experience. 20 

The decision to attain an occupational diploma shall be made at the conclusion of the student’s 10th grade 21 

year or two (2) academic years prior to the expected graduation date.  22 

Alternate Academic Diploma 23 

Special education students who do not meet the requirements for a regular high school diploma may be 24 

awarded an alternate academic diploma if the student has:4 25 

1. Completed at least four (4) years of high school;  26 

2. Participated in the high school alternate assessment; 27 

3. Earned the State-required twenty-two credit minimum; 28 

4. Made satisfactory progress on their IEP; 29 

5. Maintained satisfactory records of attendance and conduct; and 30 

6. Completed a transition assessment that measures postsecondary education and training, 31 

employment, independent living, and community involvement.  32 
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STUDENT LOAD 1 

All full-time students in grades 9-12 shall be enrolled each semester in subjects that produce a minimum 2 

of five (5) units of credit for graduation per year. Students with hardships and gifted students may appeal 3 

this requirement to the Director of Schools and then to the Board.6 4 

EARLY GRADUATION7 5 

High school students shall be permitted to complete an early graduation program. Students intending to 6 

graduate early shall inform the school principal of this intent prior to the beginning of 9th grade or as 7 

soon thereafter as the intent is known. 8 

In order to graduate early, students shall meet the following requirements: 9 

1. Earn the required eighteen (18) credits; 10 

2. Achieve a benchmark score for each required end-of-course exam; 11 

3. Attain a cumulative GPA of at least 3.2 on a 4.0 scale; 12 

4. Meet the minimum ACT or SAT benchmark score; 13 

5. Obtain a qualifying benchmark score on a world language proficiency assessment; and 14 

6. Complete at least two (2) types of the following courses: 15 

a. AP; 16 

b. IB; 17 

c. Dual enrollment; or 18 

d. Dual credit. 19 

The Director of Schools shall develop administrative procedures to ensure that the early graduation 20 

program is conducted in accordance with state law. 21 

 

 

 

 

_____________________________ _____________________________ 

Legal References Cross References

1. TCA 49-6-6001; State Board of Education Policy 2.103 
2. TCA 49-6-6001(b); State Board of Education Policy 2.103 
3. TCA 49-6-408; Public Acts of 2019, Chapter No. 442; 

State Board of Education Policy 2.103 
4. TRR/MS 0520-01-03-.06(1)(a); State Board of Education 

Policy 2.103 
5. TCA 49-6-6005; State Board of Education Policy 2.103 
6. TRR/MS 0520-01-03-.06(1)(a)(7) 
7. TCA 49-6-8303; State Board of Education Policy 2.103

Basic Curriculum Program 4.201 
Grade Point Average and Class Rank 4.602 
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Through its personnel policies, the Board shall establish a school environment that will attract and 1 

maintain the best qualified person whose mission will be to provide the best possible learning 2 

opportunities for the students. The Board's goals are: 3 

 
 1. To ensure equivalence among schools in teachers, administrators and other staff. 4 

 
 2. To ensure that the best qualified personnel are recruited and employed to staff the school 5 

system; To ensure that the Director of Schools recruits and employs the best qualified 6 

individuals to staff the school district; 7 

 
 3. To provide staff compensation, benefits and working environment sufficient to attract and 8 

retain qualified employees; 9 

 
 4. To set goals for educator diversity that take into consideration the diversity of the student 10 

population;1 11 

 12 

5. To provide in-service training opportunities for all employees to improve their performance; 13 

 
 6. To conduct an evaluation program for certified employees that will contribute to the 14 

continuous improvement of staff performance; and 15 

 
 6. To ensure that personnel are assigned so that they are utilized as effectively as possible. 16 

 
 

_____________________________ _____________________________ 

Legal References Cross References

1. State Board of Education Policy 5.700; TCA 
49-1-302(g) 

School District Goals 1.700 
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All certified personnel must make a written contract with the Board at a fixed salary per month before 1 

entering upon their duties.1 2 

 

The director of schools shall establish the salary rating of each person employed and shall recommend 3 

such salary rating to the Board for its approval.2 4 

 

Salaries of all employees, including supplemental pay, shall be paid by the Board.  No payment to any 5 

employee for service performed on behalf of the school system shall be made from any source other than 6 

the Board.3 7 

 

Contracts for administrators and system-wide professional certified personnel shall include two-hundred 8 

(200) days of responsibility, plus twenty (20) days for each additional month assigned by the Board.  9 

Each contract shall provide:4 10 

 

1. A minimum of one hundred and eighty (180) working days; 11 

2. A minimum of five (5) days for in-service education; 12 

3 Ten (10) vacation days; and 13 

4. Five (5) days as designated by the Board (teachers shall use one (1) day for parent-teacher 14 

 conferences4). 15 

 

Certified professional employees anticipating completion of a new degree that will affect their salary for 16 

the coming year shall notify the central office by May 1 of each year.  Each professional employee shall 17 

be awarded full credit for allowable teaching experience and academic training as established under the 18 

State Board of Education Rules, Regulations and Minimum Standards. 19 

 

Career and Technical Education (Occupational Education) teachers shall be placed on a step of the salary 20 

schedule in accordance with the years of appropriate employment experience not to exceed a maximum 21 

of five (5) years provided such experience is confirmed by the previous employer and directly relates to 22 

the teaching assignment. 23 

 

Salaries and supplements may be paid from revenue derived from sources other than taxes, provided the 24 

revenue is deposited with and salaries paid through the Board.  This includes donations or contributions 25 

from individual, civic or other non-school related sources of funds from individual school activity funds, 26 

such as gate receipts and concessions.1,5 27 

 28 

 29 
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Advance Pay 1 

 

Newly hired professional employees may, at their option, elect to receive $1500 of their first salary 2 

installment after completion of the first ten (10) workdays of employment. 3 

 

Administrative Salary Schedule 4 

 

The salary index for principals and central office personnel shall be approved by the board each year. 5 

 6 

Coaching Supplements 7 

Beginning in the 2021-2022 school year, no employee or non-faculty volunteer shall receive a 8 

supplement or stipend for both a head coaching position and an assistant coaching position for the same 9 

team, even if the assistant coaching position is unstaffed.  10 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 
 
 
 
 
 
 
___________________________      ____________________ 
Legal References:       Cross References: 
 
1. TCA 49-2-203(a)(1); TCA 49-5-408     School Calendar  1.800 
2. TCA 49-5-402       Revenues 2.400 
3. TCA 49-3-306; TCA 49-5-709; TCA 49-2-203(a)(1)   Payroll Procedures  2.802 
4. TCA 49-6-3004       Salary Deductions  2.803    
5. TCA 49-6-2006; Tennessee Internal School Financial Management Manual,  
    Section 5, Title 6 
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Students residing outside the school system boundaries shall not be permitted to attend Rutherford 1 

County Schools with the following exceptions: 2 

1. Children of teachers employed by the Board of Education shall be permitted to attend, subject 3 

to specific conditions; 4 

2. Students seeking enrollment in the Rutherford County Virtual School; 5 

3. If the student and his/her custodial parent/legal guardian move out of the county during the 6 

school year, the student may be permitted to remain in the Rutherford County School where 7 

s/he is enrolled through the remainder of that academic year, if recommended by the principal 8 

and approved by the Director of Schools; 9 

4. If a student and his/her custodial parent are moving into Rutherford County during a semester 10 

and they request to enroll in a Rutherford County School prior to moving into Rutherford 11 

County, the Director of Schools/designee may approve such early admission if proof is 12 

submitted (lease, contract, deed, etc.) that the family will be residing in Rutherford County 13 

during the semester. If the family has not moved into Rutherford County by the end of the 14 

semester, the Director of Schools may terminate the agreement and the student shall enroll 15 

in school in his/her county of residence. 16 

 

The children of employees of the Board of Education, that reside outside of Rutherford County, may 17 

attend Rutherford County schools, subject to the following conditions:1 18 

 

    1.    Employee requests will be considered based on available space at the requested school/zone.   19 

  The child must attend the school at which the parent is employed. 20 

 

 2. The child must attend the school at which the parent is employed.  If the child’s grade level is 21 

not offered at the school at which the parent is employed, then the child may attend another 22 

school within the same zone as the parent’s school of employment. 23 

 

 3. A non-resident employee desiring to enroll his/her child(ren) in the Rutherford County School 24 

  system shall follow the zone exemption application process.  25 

 

 4. Non-resident children of employees at magnet schools will not be permitted to attend the magnet 26 

school. 27 

 

5.    If an exemption is granted for the child or children of a classified employee, the employee  28 

 must reapply annually so their continued employment at the school/zone can be confirmed. 29 
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 6.   The child(ren) of out-of-county classified employees will be ineligible to participate in athletic    1 

  programs for one school year after the initial zone exemption is granted. 2 

 
 
 
________________________    ___________________________ 
Legal References:      Cross Reference: 
 
1. TCA 49-6-3113; TCA 49-6-3103    Foreign Exchange Students 6.502 
        TRR/MS 0520-1-3-.03(11)(f-i) 
2. TCA 49-6-3003; TCA 49-6-403 (f) 
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The Board delegates to the Director of Schools the responsibility of developing specific codes of conduct 1 

which are appropriate for each level of school. Codes of conduct for students in pre-kindergarten or 2 

kindergarten shall utilize alternative disciplinary practices such as restorative practices, RTI2B, multi-3 

teared system of supports, and behavior intervention plans. Exclusionary discipline shall only be used as 4 

a measure of last resort. The development of each code shall involve principals and staff members of 5 

each level and shall be consistent with the relevant policies as adopted by the Board.1  6 

The principal of each school shall be responsible for implementation and administration in his or her 7 

school and shall apply the Code uniformly and fairly to each student at the school.  8 

The Code shall be referenced in all school handbooks. All teachers, administrative staff, and parents 9 

shall be provided or made aware of copies of the Code electronically or in print. 1 10 

The following levels of misbehavior and disciplinary procedures and options are standards designed to 11 

protect all members of the educational community in the exercise of their rights and duties and to 12 

maintain a safe learning environment where orderly learning is possible and encouraged.2 These 13 

misbehaviors apply to student conduct on school buses, on school property, and while students are on 14 

school-sponsored outings. Staff members shall ensure that disciplinary measures are implemented in a 15 

manner that:3 16 

1. Balances accountability with an understanding of traumatic behavior; 17 

 18 

2. Teaches school and classroom rules while reinforcing that violent or abusive behavior is not 19 

allowed at school; 20 

 21 

3. Minimizes disruptions to education with an emphasis on positive behavioral supports and 22 

behavioral intervention plans; 23 

 24 

4. Creates consistent rules and consequences; and 25 

 26 

5. Models respectful, non-violent relationships. 27 

In order to ensure that these goals are accomplished, the school district shall utilize the following 28 

trauma-informed discipline practices: restorative practices, RTI2B, multi-tiered system of supports, and 29 

behavior intervention plans. 30 
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MISBEHAVIORS:  LEVEL I 1 

This level includes minor misbehavior on the part of the student which impedes orderly classroom 2 

guidelines or interferes with the orderly operation of the school, but which can usually be handled by 3 

an individual staff member. 4 

Examples (not an exclusive listing) 5 

 Classroom disturbances  6 

 Classroom tardiness  7 

 Cheating and lying  8 

 Abusive language  9 

 Failure to do assignments or carry out directions  10 

 Wearing, while on the grounds of a public school during the regular school day, 11 

clothing that exposes underwear or body parts in an indecent manner that disrupts the 12 

learning environment4 13 

 Victimization of any student (harassment (sexual, racial, ethnic, religious), bullying, 14 

cyber-bullying, and/or hazing) 15 

Disciplinary Procedures 16 

 The staff member intervenes immediately.  17 

 The staff member determines what offense was committed and its severity. 18 

 The staff member determines who committed the offense and if he/she understands the 19 

nature of the offense. 20 

 The staff member employs appropriate disciplinary options.  21 

 The record of the offense and disciplinary action shall be maintained by the staff 22 

member. 23 

Disciplinary Options (not an exclusive listing) 24 

 Verbal reprimand  25 

 Special assignment  26 

 Restricting activities  27 

 Counseling  28 

 Withdrawal of privileges  29 

 Issuance of demerits  30 

 Strict supervised study  31 

 Detention  32 

 In-school suspension 33 

 Community service 34 

 Reteaching of expectations 35 

 Restorative practices 36 

 Behavior contract 37 

 Mediation 38 

 Mentoring 39 
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MISBEHAVIORS:  LEVEL II 1 

This level includes misbehavior whose frequency or seriousness tends to disrupt the learning climate of 2 

the school. These misbehaviors do not represent a direct threat to the health and safety of others but 3 

have educational consequences serious enough to require corrective action on the part of 4 

administrative personnel. 5 

Examples (not an exclusive listing) 6 

 Continuation of unmodified Level I misbehaviors 7 

 School or class tardiness  8 

 School or class truancy 9 

 Using forged notes or excuses  10 

 Disruptive classroom behavior 11 

 Possession of a personal communication device when not authorized, if not drug related 12 

 Victimization of any student (harassment (sexual, racial, ethnic, religious), bullying, 13 

cyber-bullying, and/or hazing) 14 

Disciplinary Procedures 15 

 The student is referred to the principal for appropriate disciplinary action.  16 

 The principal meets with the student and the staff member.  17 

 The principal hears the accusation made by the staff member and allows the student the 18 

opportunity to explain his/her conduct.  19 

 The principal takes appropriate disciplinary action and notifies the staff member of the 20 

action.  21 

 The record of offense and disciplinary action shall be maintained by the principal. 22 

Disciplinary Options (not an exclusive listing) 23 

 Teacher/schedule change  24 

 Mediation 25 

 Modified probation 26 

 Behavior modification programs 27 

 Peer counseling  28 

 Referral to outside agency  29 

 Transfer  30 

 Detention  31 

 Suspension from school-sponsored activities or from riding school bus  32 

 In-school suspension  33 

 Out-of-school suspension 34 

 Referral for RTI2B 35 

 Revision 36 

 Reteaching of expectations 37 

 Referral to Tier 2 behavioral supports 38 

 Restorative practices 39 
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 Review and revision of a behavior plan 1 

 Behavior contract 2 

 Mentoring 3 

 Community Service 4 

MISBEHAVIORS:  LEVEL III 5 

This level includes acts directly against persons or property but whose consequences do not seriously 6 

endanger the health or safety of others in the school. 7 

Examples (not an exclusive listing) 8 

 Continuation of unmodified Level I and II misbehaviors  9 

 Fighting  10 

 Vandalism (minor)  11 

 Use, possession, sale, distribution, and/or being under the influence of tobacco or 12 

alcohol 13 

 Use, possession, sale, or distribution of drug paraphernalia 14 

 Use, sale, distribution, and/or being under the influence of drugs 15 

 Stealing  16 

 Threats to others (including staff) 17 

 Victimization of any student (harassment (sexual, racial, ethnic, religious), bullying, 18 

cyber-bullying, and/or hazing) 19 

 Elopement from classroom/school building 20 

 Possession of fireworks not deemed an explosive by law enforcement 21 

Disciplinary Procedures 22 

 The student is referred to the principal for appropriate disciplinary action.  23 

 The principal meets with the student and the staff member.  24 

 The principal hears the accusation and allows the student the opportunity to explain 25 

his/her conduct.  26 

 The principal takes appropriate disciplinary action.  27 

 The principal may refer the incident to the Director of Schools and make 28 

recommendations for consequences.  29 

 If the student’s program is to be changed, adequate notice shall be given to the student 30 

and his/her parent(s)/guardian(s) of the charges against him, his/her right to appear at a 31 

hearing, and his/her right to be represented by a person of his/her choosing.  32 

 Any change in school assignment is appealable to the Board.  33 

 The record of offense and disciplinary action shall be maintained by the principal. 34 

Disciplinary Options (not an exclusive listing) 35 

 In-school suspension  36 

 Detention  37 

 Restitution from loss, damage, or stolen property  38 
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 Out-of-school suspension  1 

 Social adjustment classes  2 

 Transfer  3 

 Referral to Tier 2 or 3 behavioral supports 4 

 Restorative practices 5 

 Review and revision of a behavior plan 6 

 Behavior contract 7 

 Mentoring 8 

 Community Service 9 

 Development of a safety plan 10 

MISBEHAVIORS:  LEVEL IV 11 

This level of misbehavior includes acts which result in violence to another’s person or property or 12 

which pose a threat to the safety of others in the school. These acts are so serious that they usually 13 

require administrative actions which result in the immediate removal of the student from the school, 14 

the intervention of law enforcement authorities, and/or action by the Board. 15 

If a student’s action poses a threat to the safety of others in the school, a teacher, principal, school 16 

employee, or school bus driver may use reasonable force when necessary to prevent bodily harm or 17 

death to another person.5  18 

Examples (not an exclusive listing) 19 

 Continuation of unmodified Level I, II, and III behaviors  20 

 Death threats  21 

 Extortion  22 

 Vandalism  23 

 Theft/possession/sale of stolen property  24 

 Arson 25 

 Sexual misconduct not resulting in a charge deemed a zero tolerance in Policy 6.309. 26 

 Marketing/Possession/distribution/sale/transfer of any substance which is represented to 27 

be or is substantially similar in color, shape, size or markings to a controlled substance 28 

 Possession/use/sale/transfer of alcoholic beverages 29 

 Possession/distribution of any drug paraphernalia 30 

 Use/transfer of unauthorized substances  31 

 Victimization of any student (harassment (sexual, racial, ethnic, religious), bullying, 32 

cyber-bullying, and/or hazing) 33 

 Off-campus criminal behavior that results in the student being legally charged and/or 34 

convicted with a felony or with what would have been a felony if the student were an 35 

adult, and the student’s continued presence in school poses a danger to persons or 36 

property, or disrupts the educational process.6 37 

 38 
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Disciplinary Procedures 1 

 The principal confers with appropriate staff members and with the student.  2 

 The principal hears the accusations and allows the student the opportunity to explain 3 

his/her conduct.  4 

 The parent(s)/guardian(s) are notified.  5 

 Law enforcement officials are contacted.  6 

 The incident is reported, and recommendations are made to the Director of Schools.  7 

 If the student’s placement is to be changed, adequate notice of the charges shall be 8 

given to the student and his/her parent(s)/guardian(s) and his/her right to appear at a 9 

hearing.  10 

Disciplinary Options (not an exclusive listing) 11 

 Other hearing authority or Board action which results in appropriate placement 12 

 Long-term out-of-school suspension 13 

 Expulsion up to one (1) year 14 

 Alternative schools 15 

 Other hearing authority or Board action which results in appropriate placement 16 

MISBEHAVIORS:  LEVEL V (ZERO TOLERANCE OFFENSES) 17 

The below offenses have been deemed zero tolerance offenses under state law and by Board Policy. 18 

Except offenses deemed reasoned judgment offenses, notated with an asterisk, the below offenses shall 19 

result in an expulsion for a period of not less than one (1) calendar year, subject to modification by the 20 

Director of Schools on a case-by-case basis. Reasoned judgment offenses allow the principal to take 21 

into consideration intent and other factors to determine the appropriate level of discipline. For 22 

additional information, see Board Policy 6.309. 23 

 Unlawfully using or being under the influence of any narcotic or stimulant drug, 24 

prescription drug, or any other controlled substance (including marijuana/THC)  25 

 Possessing unlawfully any narcotic or stimulant drug, prescription drug, or any other 26 

controlled substance (including marijuana/THC) 27 

 Sale/distribution/transfer of any narcotic or stimulant drug, prescription drug or any 28 

other controlled substance (including marijuana/THC) 29 

 Possession of a firearm  30 

 Assault that results in bodily injury upon any teacher, principal, administrator, any other 31 

employee of the school, or a school resource officer 32 

 Aggravated assault 33 

 Bomb threat 34 

 Possession of substances or devices deemed to be explosives by law enforcement 35 

 Students charged with committing an on-campus violent felony listed in Board Policy 36 

6.309 37 

 Possession/use/transfer of dangerous weapons other than firearms.* 38 

 Possession/use/transfer of other instruments and substances with the intent to do harm 39 

to self or others or in a manner that renders the item dangerous.* 40 



Code of Conduct  6.300 
 

Page 7 of 8 

 

 Vandalism of school property which results in the student being criminally charged with 1 

vandalism over $500 pursuant to TCA § 39-14-408 2 

 Sexual misconduct that results in the student being criminally charged with sexual 3 

battery, sexual assault, indecent exposure, rape or aggravated sexual battery 4 

 Zero Tolerance Violations: Expulsion/Remand for a period of not less than one (1) 5 

calendar year subject to modification by the Director of Schools on a case-by-case 6 

basis. 7 

Disciplinary Procedures 8 

 The principal confers with appropriate staff members and with the student.  9 

 The principal hears the accusations and allows the student the opportunity to explain 10 

his/her conduct.  11 

 The parent(s)/guardian(s) are notified.  12 

 Law enforcement officials are contacted.  13 

 The incident is reported, and recommendations are made to the Director of Schools.  14 

 If the student’s placement is to be changed, adequate notice of the charges shall be 15 

given to the student and his/her parent(s)/guardian(s) and his/her right to appear at a 16 

hearing.  17 

 18 

 Disciplinary Options 19 

 20 

 For zero tolerance offenses, expulsion for no less than one (1) year. Student may make 21 

application for modification to the Director of Schools. 22 

 For reasoned judgement offenses marked with an asterisk: 23 

o Suspension 24 

o Remandment 25 

o Expulsion up to one (1) year, with ability to apply for modification. 26 

 27 

ADDITIONAL GUIDELINES: 28 

1. A student shall not be suspended solely because charges are pending against him/her in 29 
juvenile or other court, unless the charge is one identified in Policy 6.309 as a zero-tolerance 30 
offense. 31 

2. A principal shall not impose successive short-term suspensions that cumulatively exceed ten 32 
(10) days for the same offense. 33 

3. A teacher or other school official shall not reduce or authorize the reduction of a student’s 34 
grade because of discipline problems except in deportment or citizenship. 35 

4. A student shall not be denied the passing of a course or grade promotion solely on the basis 36 
of absences except as provided by Board Policy. 37 

5. A student shall not be denied the passing of a course or grade promotion solely on the basis 38 

of failure to: 39 

a. Pay any activity fee; 40 

b. Pay a library or other school fine; or 41 

c. Make restitution for lost or damaged school property.42 
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_____________________________ 

Legal References 

1. TCA 49-6-4005; TCA 49-6-3024 
2. TCA 49-6-4002 to 4005; 20 USCA § 7114, 

7118 
3. Public Acts of 2019, Chapter No. 421 
4. TCA 49-6-4009 
5. TCA 49-6-4008 
6. TCA 49-6-3401; Tennessee State Board of 

Education Policy 6.316.  
 

 

 _____________________________ 

 Cross References 

                Traffic and Parking Controls 3.403 
                Procedural Due Process 6.302 
                Student Discrimination, Harassment, Bullying,    
                Cyber-bullying, and Intimidation  6.304 
                Bus Safety and Conduct 6.308 
                Zero Tolerance Offenses 6.309 
                Dress Code 6.310 
                Detention 6.315 
                Suspension 6.316 
                Safe Relocation of Students 6.4081 
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INTERROGATIONS BY SCHOOL PERSONNEL 1 

 

If a student is suspected or accused of misconduct or infraction of the student code of conduct, the 2 

principal may interrogate the student, without the presence of parent(s)/guardian(s) or legal custodians.  3 

 

INTERROGATIONS BY POLICE AT ADMINISTRATOR'S REQUEST 4 

 

If the principal has requested assistance by law enforcement to investigate a crime involving his/her 5 

school, the police shall have permission to interrogate a student suspect in school during school hours. 6 

The principal shall first attempt to notify the parent(s)/guardian(s) or legal custodians of the student of 7 

the intended interrogation unless circumstances require otherwise. The interrogation may proceed 8 

without attendance of the parent(s)/guardian(s) or legal custodians; however, the principal or his/her 9 

designee shall be present during the interrogation unless required to leave by law enforcement.1 10 

 

 

POLICE-INITIATED INTERROGATIONS 11 

 

If the police deem circumstances of sufficient urgency to interrogate students at school for unrelated 12 

crimes committed outside of school hours, the police department shall first contact the principal 13 

regarding the planned interrogation, inform him/her of the probable cause to investigate. The principal 14 

shall make reasonable effort to notify the parent(s)/guardian(s) or legal custodians of the interrogation 15 

unless circumstances require otherwise. The interrogation may proceed without attendance of the 16 

parent(s)/guardian(s) or legal custodians. The principal or his/her designee shall be present during the 17 

interrogation unless required to leave by law enforcement.1 18 

 

SEARCHES BY SCHOOL PERSONNEL1,2 19 

 
General 20 

 
Staff have the duty to report to the principal any reasonable suspicion that a student is in possession of 21 

or is carrying a dangerous weapon on school grounds or within any school building or is using or in 22 

possession of drugs.  23 

 
The principal has the duty to report any violations to the appropriate law enforcement officer.  24 

Any dangerous weapon or drug discovered by the principal or other staff member in the course of a 25 

search shall be turned over to the appropriate law enforcement officer for proper disposal.  26 
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Searches of Students 1 

 
A student may be subject to a physical search due to the results of a locker search or because of 2 

information received by staff if such action is reasonable by the principal. 3 

 
Searches of Vehicles, Lockers, and Enclosures 4 

 
Depending on the circumstances, a principal may order that vehicles parked on school property by 5 

students, lockers, or other enclosures used for storage by students and other areas accessible to students 6 

be searched in the principal/designee's presence. 7 

 
Lockers shall be assigned to each individual student at the beginning of the year. Students are not 8 

permitted to change locker assignments unless permission is given by the principal. Students shall be 9 

notified at the beginning of the school year that lockers are subject to being searched.  10 

 
Individual circumstances requiring a search may include incidents on school property, including school 11 

buses, involving, but not limited to, the use of dangerous weapons, drugs or drug paraphernalia by 12 

students, information received from law enforcement indicating a pattern of drug dealing or drug use by 13 

students of that school, any assault or attempted assault on school property with dangerous weapons, or 14 

any other actions or incidents known by the principal that give rise to reasonable suspicion that dangerous 15 

weapons, drugs, or drug paraphernalia are on school property.  16 

 
The principal shall ensure that notice is posted on school campus that vehicles parked on school property, 17 

lockers, or other enclosures used for storage by students are subject to being searched. 18 

 

USE OF ANIMALS 19 

 

When necessary, dogs or other animals trained to detect drugs or dangerous weapons may be used in 20 

conducting searches, but the animals shall be used only to pinpoint areas which need to be searched and 21 

shall not be used to search the persons of students or visitors. 22 

 

METAL DETECTORS 23 

 

Metal detectors may be used in searches, including hand-held models that are passed over or around a 24 

student's body, and students, containers, and packages may be required to pass through a stationary 25 

detector. 26 

 
The principal shall ensure that all metal detectors are maintained and calibrated in accordance with the 27 

manufacturer’s directions and are stored appropriately.  28 
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Metal detectors shall be used at times as determined by the principal. Building administrators will be 1 

present anytime the equipment is in use and will ensure that the equipment is being used appropriately.  2 

 
Before scanning an individual, he/she will be asked to remove all metal objects. If a metal detector 3 

activates on an item, the individual will be asked again to remove the item for inspection. If the individual 4 

refuses to remove the item and police are not present, the police and the school resource officer will be 5 

called, and the individual will be escorted from the building. 6 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

7 

 

____________________________ _____________________________ 

Legal References Cross References

1. TCA 49-6-4203(b) 
2. TCA 49-6-4201 et seq.; Tenn. Op. Att’y Gen. No. 14-21 

(February 24, 2014) 

 
Procedural Due Process 6.302         
Reporting Child Abuse 6.409 
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ZERO TOLERANCE OFFENSES 1 

State law and/or the Rutherford County Board of Education has classified certain offenses as requiring 2 

a mandatory minimum of one (1) calendar year suspension upon a determination by the Principal that a 3 

student has committed one (1) of these offenses, commonly referred to as zero tolerance offenses. 4 

These offenses are threats to the health and safety of staff and students and intolerably disruptive to the 5 

educational process. The following are offenses that automatically result in a suspension of not less 6 

than one (1) calendar year, except as otherwise prohibited by federal law for students with disabilities. 7 

On a case-by-case basis, the Director of Schools may modify the suspension through a request for 8 

modification: 9 

In order to ensure a safe and secure learning environment, the following offenses shall not be tolerated: 10 

1. DRUGS. In accordance with state law, any Students shall not who unlawfully possess, 11 

handle, transmit, use, be under the influence of, share, or sell any drugs, including any or 12 

any controlled substances, controlled substance analogue, or legend drug on school 13 

grounds, or at school-sponsored events, or on school buses. shall be expelled for a period of 14 

not less than one (1) calendar year. The Director of Schools shall have the authority to 15 

modify this expulsion requirement on a case-by-case basis.4 “Drug” means any controlled 16 

substance, controlled substance analogue, marijuana, THC, legend drug or any other 17 

substance whose possession or use is regulated in any manner by any governmental 18 

authority. Exception: Use of tobacco products is not a zero tolerance offense. See Board 19 

Policy 1.803 (Tobacco/Free Schools). 20 

 21 

2. FIREARMS.3 Students shall not possess, handle, transmit, use, or attempt to use firearms 22 

on school grounds, at school-sponsored events, or on school buses. This zero tolerance 23 

policy applies irrespective of whether the firearm is loaded or unloaded. 24 

 25 

3. ASSAULT OF EMPLOYEE/SRO. Students shall not In accordance with state law, any 26 

student who commits aggravated assault5 or commits assault that results in bodily injury6 27 

upon any teacher, principal, administrator, any other employee of the school, or school 28 

resource officer. shall be expelled for a period of not less than one (1) calendar year. The 29 

Director of Schools shall have the authority to modify this expulsion requirement on a case-30 

by-case basis. 31 

 32 

4. BOMB THREATS. Students shall not make, aid, or encourage the making of a bomb 33 

threat or bomb threat hoax.  34 



Zero Tolerance Offenses  6.309 
 

 

Page 2 of 4 

 
 

 1 

5. POSSESSION OF EXPLOSIVES. Any student found in possession of any destructive 2 

device, which includes any explosive, incendiary device or poison gas, including bombs, 3 

grenades, rockets, missiles, mines or similar devices shall be subject to the zero tolerance 4 

policy. Possession of fireworks altered or modified to constitute an explosive may be 5 

considered a zero tolerance offense only if the altered fireworks are identified as an 6 

explosive by law enforcement officials. For general possession of fireworks not deemed an 7 

explosive by law enforcement, see Board Policy 6.300.  8 

 9 

6. ON-CAMPUS FELONIES. Any student who commits any of the following felonies on 10 

school grounds, at school-sponsored events, or on school buses and is subsequently charged 11 

with said felony will be subject to the zero tolerance policy. These crimes inherently create 12 

a serious risk to the health and safety of staff and students, and extraordinarily disrupt the 13 

educational process. Off-Campus criminal behavior is addressed in Board Policy 6.300: 14 

 15 

a. Rape (including aggravated) 16 

b. Murder (including attempted) 17 

c. Robbery (including aggravated or especially aggravated) 18 

d. Kidnapping (including aggravated) 19 

e. Aggravated Assault (Student does not have to be charged to be a zero tolerance if 20 

elements of TCA 39-13-102 met) 21 

f. Felony Reckless Endangerment 22 

g. Sexual Battery (including aggravated) 23 

h. Carjacking 24 

REASONED JUDGMENT OFFENSES  25 

State law and the Rutherford County Board of Education has identified other zero tolerance offenses 26 

that, depending on the individual circumstances, may warrant a reasoned judgment by the Principal in 27 

assigning discipline. These offenses may result in suspension, remandment, or expulsion up to one (1) 28 

year. Students subject to expulsion may apply for modification to the Director of Schools utilizing the 29 

same process as zero tolerance offenses listed above: 30 

1. WEAPONS OTHER THAN FIREARMS. State law allows the school administrator to 31 

use reasoned judgment when determining the punishment for the possession, use, handling 32 

and/or transmission of items that may be classified as weapons other than firearms. The 33 

definition of a weapon is broad since any object that could be used to inflict harm or injury 34 

to another falls into that category. In determining punishment, the Principal will consider 35 

the object determined to be the weapon, the circumstances surrounding the incident, and the 36 

intent of the student charged with the weapons offense when making his/her decision. The 37 

Principal may assign punishment, including remandment or suspension up to one (1) 38 

calendar year based on these considerations. If a student is suspended for the maximum 39 

time of one (1) year, the student and/or his/her parent/guardians may make application for 40 

modification to the Director of Schools. 41 

 42 
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2. OTHER INSTRUMENTS AND SUBSTANCES. Students are further forbidden to be in 1 

possession of or use any instruments or substances, including but not limited to 2 

nonprescription drugs, chemicals, inhalants, pencils, scissors, razors or compasses, with the 3 

intent to do harm to self or others or in a manner which renders the item dangerous in 4 

school buildings or on school grounds, or on any grounds used for school purposes at any 5 

time, or in school vehicles and/or buses or off the school grounds at a school-sponsored 6 

activity, function or event. 7 

WEAPONS & DANGEROUS INSTRUMENTS 8 

Students shall not possess, handle, transmit, use, or attempt to use any dangerous weapon on school 9 

buses, on school property, or while on school sponsored outings.1 10 

Dangerous weapons for the purposes of this policy shall include, but are not limited to, a firearm or 11 

anything manifestly designed, made, or adapted for the purpose of inflicting death or serious bodily 12 

injury or anything that in the manner of its use or intended use is capable of causing death or serious 13 

bodily injury.2 14 

Violators of this section shall be subject to suspension and/or expulsion from school. 15 

In accordance with state law, any student who brings to school or is in unauthorized possession of a 16 

firearm on school property shall be expelled for a period of not less than one (1) calendar year. The 17 

Director of Schools shall have the authority to modify this expulsion requirement on a case-by-case 18 

basis.4 19 

VANDALISM OF SCHOOL PROPERTY OVER $500 20 

Any student who commits vandalism of school property which results in the student being criminally 21 

charged with vandalism over $500 pursuant to TCA 39-14-408 shall be expelled for a period of not 22 

less than one (1) calendar year. The Director of Schools shall have the authority to modify this 23 

expulsion requirement on a case-by-case basis.4 24 

OTHER OFFENSES  25 

Any student who makes bomb threats, commits sexual misconduct that results in the student being 26 

criminally charged with sexual battery, sexual assault, indecent exposure, rape or aggravated sexual 27 

battery, shall be expelled for a period of not less than one (1) calendar year. The Director of Schools 28 

shall have the authority to modify this expulsion requirement on a case-by-case basis. 4 29 

NOTIFICATION 30 

When it is determined that a student has violated this policy, the principal of the school shall notify the 31 

student’s parent(s)/guardian(s) and the criminal justice or juvenile delinquency system as required by 32 

law.7 33 
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_____________________________ _____________________________  

Legal References Cross References  

1.   TCA 39-17-1309 
2.   TCA 39-11-106(a)(5) 
3.   18 USCA § 921; 20 USCA § 7961(b)(3) 
4.   TCA 49-6-3401(g) 
5.   TCA 39-13-102 
6.   TCA 39-13-101(a)(1)  
7.   TCA 49-6-4209; TCA 39-17-1312 

 

Drug-Free Schools 6.307 
Discipline Procedures 6.313 
Suspension/Expulsion/Remand 6.316 
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DEFINITIONS 1 

A “personal communication device” (PCD) is a device that emits an audible signal, vibrates, displays a 2 

message, or otherwise summons or delivers a communication to the possessor.   3 

A “personal electronic device” is a device that can be used as a camera, a recorder, a video/sound player, 4 

or any such item that electronically transmits or receives a signal, image, sound file, data file or message. 5 

PCDs and personal electronic devices include, but are not limited to, cell phones, tablets, gaming devices, 6 

laptops, mp3 players, cameras, wearable technology such as eyeglasses, rings or watches that can record, 7 

live stream or interact with wireless technology on school property. 8 

“Use” means interacting, displaying, engaging with, holding, or operating a PCD and/or personal 9 

electronic device. Use shall include the device ringing, vibrating, beeping, or causing any type of 10 

disruption. Use shall also include passively recording, filming, streaming, broadcasting, or AirDropping, 11 

or Quick Sharing. 12 

GENERAL 13 

Use shall include the device ringing, vibrating, beeping or causing any type of disruption. 14 

Students may possess PCDs and personal electronic devices personal communication devices, portable 15 

gaming devices and personal electronic devices including but not limited to, cell phones, laptops, tablets, 16 

mp3 players, cameras, wearable technology such as eye glasses, rings or watches that have the capability 17 

to record, live stream or interact with wireless technology on school property so long as such devices are 18 

turned off and stored in backpacks, purses or personal carry-alls. A teacher may grant permission for the 19 

use of these devices to assist with instruction in his/her classroom and to integrate these devices into 20 

their course work. The principal or his/her designee may also grant a student permission to use such a 21 

device at his/her discretion. Use of the devices during instructional time is generally forbidden unless 22 

the principal and/or the principal’s designee grants permission. Acceptable grounds to grant permission 23 

include, but are not limited to: 24 

(1) Incorporation of PCDs and personal electronic devices into an academic lesson; 25 

(2) Emergency communication needs; 26 

(3) Accommodation for a student with a disability; 27 

(4) Accommodating a student who is on active duty as a member of a volunteer firefighting 28 

organization or volunteer emergency medical service organization, with written 29 

parent/guardian permission.  30 
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A student who is on active duty as a member of a volunteer fire fighting organization or a volunteer 1 

emergency medical service organization may request written permission from the school’s principal to 2 

possess a personal communication device.  In order to obtain written permission, a minor student must 3 

have secured signed consent from one of his/her parents or legal guardian(s).  4 

Students may use cellular telephones devices while attending afterschool activities as appropriate. 5 

Students must adhere to the Rutherford County Board of Education’s Acceptable Use Policy when using 6 

PCDs and personal electronic devices as permitted in this policy.  Unauthorized use or improper storage 7 

of a device will result in confiscation of the device and appropriate disciplinary action. 8 

MISUSE 9 

Possession of PCDs and/or personal electronic devices under the circumstances set forth in this policy 10 

is a privilege which may be forfeited by a student who fails to abide by the terms of this policy. 11 

A person who discovers a student using, accessing, or displaying a personal communication device PCDs 12 

and/or personal electronic devices in violation of this policy shall report the violation to the principal. 13 

The device will be confiscated. Any student who possesses a personal communication device in violation 14 

of this policy is subject to disciplinary action as determined by the principal and/or the principal’s 15 

designee subject to the limitations of this policy. Continued violation of this policy may result in loss of 16 

the privilege to bring PCDs and/or personal electronic devices on school grounds. Additionally, students 17 

may lose PCD and/or personal electronic device privileges for any policy violation that is related to or 18 

is the result of the use of a PCD and/or personal electronic device whether or not the PCD and/or personal 19 

electronic device was used within the parameters of this policy. 20 

Schools shall include clear expectations and consequences for violations consistent with this policy in 21 

the school’s student handbook/rules. 22 

CONFISCATION 23 

PCDs and/or personal electronic devices may be confiscated only as a last resort. School staff should 24 

make every attempt to gain compliance from the student utilizing other means of correction in lieu of 25 

confiscation. 26 

If a student has repeatedly violated policy despite other forms of discipline and has brought a device 27 

despite a revocation of that privilege, or if the student creates an emergency or especially serious 28 

disruption with the device, the device may be confiscated by a principal or an assistant principal. The 29 

device should be logged immediately upon confiscation and locked in a secure place in the principal or 30 

assistant principal’s office. The parent/guardian should be notified as soon as possible to allow the 31 

parent/guardian to retrieve the device at the end of the same school day. If a parent/guardian is unable to 32 

retrieve the device that same day, the device may be held until the parent/guardian is able to make 33 

arrangements to pick up the device. Under no circumstances should a PCD or personal electronic device 34 

be held longer than a school day absent a parent/guardian’s inability to retrieve it the day it was 35 

confiscated. School staff will not be responsible for making arrangements with families outside of school 36 

days and hours for pick-up.  37 
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PCD and/or personal electronic device may also be temporarily confiscated for search if the school has 1 

adequate and legal grounds to do so. If no evidence of illegal or inappropriate activity is found, the device 2 

should be immediately returned. If evidence of illegal or inappropriate activity is found, the device may 3 

be turned over to law enforcement, if appropriate, or picked up by a parent/guardian at the end of that 4 

same school day.  5 

The Rutherford County Board of Education, its schools, nor its employees assume no responsibility or 6 

liability for the loss or damage to any student’s personal communication devise, or for the unauthorized 7 

use of a student’s personal communication device. 8 

INAPPROPRIATE USE OF PCD AND/OR ELECTRONIC DEVICES  9 

In addition to the parameters established above, use of a PCD or other electronic device to bully, harass 10 

or intimidate others will be subject to related disciplinary action. Using a PCD or other electronic device 11 

for any illicit activity including but not limited to take, disseminate, transfer, or share obscene, 12 

pornographic, lewd, or otherwise illegal images, photographs, or similar material whether by electronic 13 

data transfer or otherwise may constitute a crime under State and/or Federal law. Any student taking, 14 

disseminating, transferring, possessing or sharing obscene, pornographic, lewd, illegal, or otherwise 15 

inappropriate images or photographs of other students or any other individual, particularly underage, at 16 

school, on a school bus or while attending any school event or activity will be subject to the disciplinary 17 

procedures of the school district and reported to law enforcement and other appropriate State or Federal 18 

agencies. 19 
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All disabled Special education students between the ages of three and twenty-one (inclusive) shall 1 

receive the benefit of a free appropriate public education.  This provides the assurance that These students 2 

will be educated with non-disabled general student population to the maximum extent appropriate and 3 

should be placed in separate or special classes only when the severity of the disabled is such that 4 

education in regular classes cannot be achieved satisfactorily.1 5 

 

Eligibility standards and options of service for special education services will be based upon the criteria 6 

for disabling conditions specified in Rules, Regulations, and Minimum Standards, Tennessee State 7 

Board of Education.2 8 

 

Students receiving special education services shall not be restrained, except as permitted by law.3 The 9 

Director of Schools shall develop administrative procedures to govern the following: 10 

1. Personnel authorized to use isolation and restraint; 11 

 12 

2. Training requirements for personnel working with special education students; and 13 

 14 

3. Incident reporting procedures.4 15 

 
 
 
 
 
 
 
 
___________________________ 
Legal References: 
 
1.  TCA 49-10-102; TCA 49-10-103 
2.  TRR/MS 0520-1-9-.06 &.07 
3.  TCA 49-10-1301, et seq., TRR/MS 0520-1-9-.23 





























Rutherford County Schools

School Nutrition Fund 143 Budget Amendment #2 Amended  Summer School & Camp Amended

2020/21 2020/21

Func_obj Description Budget Decrease Increase Budget

43521 Lunch payments‐children 6,239,085        6,239,085        

43522 Lunch payments‐adults 207,239           207,239           

43523 Breakfast pmts ‐ children 574,018           574,018           

43524 Breakfast pmts ‐ adults ‐                    ‐                    

43525 A la carte sales 683,400           683,400           

43990 Other Charges for Services ‐                    ‐                    

44110 Investment income 20,000              20,000              

44170 Misc. refunds (rebates) ‐                    ‐                    

44530 Sale of Equipment ‐                    ‐                    

44570 Contributions & gifts ‐                    ‐                    

46520 State school food service 176,460           176,460           

46990 Other state revenues ‐                    ‐                    

47111 USDA reimb. ‐ lunch 8,536,482        8,536,482        

47112 USDA ‐ commodities 900,000           900,000           

47113 USDA reimb. ‐ breakfast 2,481,354        2,481,354        

47114 USDA reimb. ‐ other 60,000              605,700            665,700           

47590 Other Federal Through State ‐                    ‐                    

49700 Insurance recovery ‐                    ‐                    

49800 Transfers In 1,500,000        1,500,000        

Revenue 21,378,038      ‐                      605,700            21,983,738      

Amended  Amended

2020/21 2020/21

Func_obj Description Budget Increase Decrease Budget

73100‐105 Supervisor/Director 163,348           163,348           

73100‐119 Bookkeepers 102,250           102,250           

73100‐165 Cafeteria Personnel 7,814,016        325,000             8,139,016        

73100‐189 Other Salaries & Wages 279,531           40,000                319,531           

73100‐201 Social Security 522,584           23,000                545,584           

73100‐204 State Retirement 400,000           35,000                435,000           

73100‐212 Employer Medicare 122,217           5,200                  127,417           

73100‐355 Travel 20,000              2,500                  22,500              

73100‐399 Other Contracted Services 500,000           500,000           

73100‐421 Food Preparation Supplies 1,000,000        25,000                1,025,000        

73100‐422 Food Supplies 7,500,000        150,000             7,650,000        

Total Expenditures 21,357,266      605,700             ‐                     21,962,966      

5/4/2021

Chariman of the Board

Director of Schools





Fund 141 - General Purpose School Fund

Function Object
39000 Unassigned Fund Balance

47801 COVID 19 Grant
49800 Operating Transfers

Total Revenue & Operating Transfers

Function Object
71100 210 Unemployment Comp
71100 722 Instruction Equipment

71100 Total
71200 210 Unemployment Comp
71200 312 Contracts w/ Oth. Agencies
71200 499 Other Supplies & Materials

71200 Total
71300 210 Unemployment Comp

71300 Total
72110 399 Other Contracted Services

72110 Total
72120 207 Unemployment Comp
72120 413 Drugs & Medical Supplies
72120 735 Health Equipment

72120 Total
72130 168 Temporary Personnel

72130 Total
72210 210 Unemployment Comp

72210 Total
72215 499 Other Supplies & Materials

72215 Total
72220 207 Unemployment Comp

72220 Total
72250 210 Unemployment Comp

72250 Total
72310 210 Unemployment Comp

72310 Total
72510 399 Other Contracted Services

72510 Total
72610 210 Unemployment Comp
72610 399 Other Contracted Services
72610 410 Custodial Supplies

72610 Total
72620 399 Other Contracted Services
72620 599 Other Charges

72620 Total
72710 210 Unemployment Comp

72710 Total
Grand Total

Chairman of the Board of Education

Director of Schools

Amended ESSER II Reimbursement Amended
Budget Decreases Increases Budget

42,554,273                     1,571,633 44,125,906                     

1,330,831                       1,330,831 -                                   
1,446,522                       4,815,314                                     6,261,836                       

414,427,922                   1,330,831 4,815,314                                     417,912,405                   
-                                                 

Amended Amended
Budget Increases Decreases Budget

76,000                             10,000 86,000                             
3,391,858                       100,000 3,491,858                       

233,173,891                   110,000 -                                                 233,283,891                   
17,000                             15,000 32,000                             

1,866,050                       100,000 1,966,050                       
51,542                             40,000 91,542                             

36,022,510                     155,000 -                                                 36,177,510                     
10,000                             7,500 17,500                             

15,991,201                     7,500 -                                                 15,998,701                     
225,571                           50,000 275,571                           

1,054,023                       50,000 -                                                 1,104,023                       
-                                   7,500 7,500                               

9,550                               5,000 14,550                             
45,252                             15,000 60,252                             

4,645,403                       27,500 -                                                 4,672,903                       
-                                   148,000 148,000                           

13,064,979                     148,000 -                                                 13,212,979                     
1,000                               2,000 3,000                               

11,584,215                     2,000 -                                                 11,586,215                     
6,400                               12,000 18,400                             

1,038,764                       12,000 -                                                 1,050,764                       
-                                   1,500 1,500                               

2,388,782                       1,500 -                                                 2,390,282                       
-                                   1,000 1,000                               

5,016,655                       1,000 -                                                 5,017,655                       
-                                   350 350                                  

8,272,889                       350 -                                                 8,273,239                       
38,850                             15,000 53,850                             

1,447,791                       15,000 -                                                 1,462,791                       
18,000                             5,000 23,000                             

1,178,135                       100,000 1,278,135                       
1,050,000                       750,000 1,800,000                       

29,051,871                     855,000 -                                                 29,906,871                     
866,250                           500,000 1,366,250                       

10,000                             20,000 30,000                             
9,039,027                       520,000 -                                                 9,559,027                       

2,000                               8,000 10,000                             
22,292,929                     8,000 -                                                 22,300,929                     

429,573,951                   1,912,850 -                                                 431,486,801                   

5/4/2021
Chairman of the Board of Education
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